
Activity Suggestions for Naturalist Leader Applicant Acting as Assistant Leader
The assistant lead for leader applicants provides an “on the job training opportunity.” This activity presents the leader applicant as an additional trip resource for the participants. Activities can be administrative or more active, like trip introduction, trip features or model identification skills

Trip Introduction
Very short trip introduction (2-3min.) about location’s history, flora and fauna, geology and/or resources related to the trip.

Location history
Old forest or tree harvesting road, lost trail, recovered railroad track/bed, recovered wetland farmland, or creation of river rerouting, damn, sandbars.

Location flora and fauna
Introduce 2-3 genus or species of plants, birds, reptiles or mammals that are expected to be found on trail. Or it might be one or two of the assistant lead’s favorite flower, bird or features etc. on the trail.

Resources that help with selecting trip location and/or identifying flora, fauna and geology
Favorite resource and why.
Last bird or plant identification using an app while on their last trip. 
 App, book or website and how they used or might be used. eBird for bird hotspots, migration websites, Native Plant society’s plant lists

Administrative Duties
Roster list production and checkin, requires administrative rights.
Trip participant introductions round robin/ice breaker.
Help keep the group together, announce trail alerts (on coming hikers, bikers) trail
hazards etc. Assist the group with safe road and creek crossings.

Act as Trip Resource
Help participants locate items that are observed or identified.
Point out/review key identification features using book or app with participants. Not all
participants can hear the leader and this helps build or model skills used in
identification. The goal is to help each other in a friendly, non-threatening way.

Trip Debrief
Schedule a debrief with the assistant lead either right after the trip, phone call or email.
Review trip observations, what worked or didn’t work and what would make it better.
Encourage assistant leader’s feedback on improvement or how they might handle a
similar trip.


